
the departments, bureaus, and divisions of the City. However, the Commission may,
upon the recommendation of the appointing authority, order the layoff to be
effective City-wide or confined to one or more departments, bureaus, or divisions
if, in its judgment, the best interests of the City will be served.

(2) If an employee who is laid off in a department in which a reduction in force is made
has greater seniority in the classification affected by layoff than an employee in that
same classification in another department, the employee in the latter department
with the lowest seniority in the classification shall be laid off and the employee with
the greater seniority shall be transferred to fill the position made vacant by the
layoff.

(3) Where the layoff is limited to provisional employees, the appointing authority may
determine which of the employees within the particular classification shall be laid
off.

(4) In the event two or more permanent employees have the same seniority, the person
who placed lowest on the eligible list seniority shall be laid off first.

(5) In the event two or more employees occupy the same placement on the eligible list,
the person to be laid off shall be determined by the order in which their applications
were filed.

REDUCTION IN FORCE
SEASONAL AND RECURRENT EMPLOYEES

Sec. 94. The provisions of this Article shall apply to and govern
classified "seasonal and/or recurrent" positions of City employment provided, however, that
should layoffs occur in classifications which encompass classified "seasonal and/or recurrent"
positions of employment, then the incumbents occupying such positions shall be laid of prior to
applying the provisions of Section 93. Upon the reemployment of employees affected by the
layoff, all employees laid off from permanent positions of employment within the subject
classification shall be reappointed before the reappointment of employees laid off from "seasonal
and/or recurrent" positions.

SENIORITY IN LAYOFFS

Sec. 95. Seniority in layoffs shall be calculated by adding together the following periods of
service:

(1) All time served by an employee after permanent appointment to the current
classification from which he/she is being laid off.

(2) Time spent in all former classifications from which the employee was sequentially
laid off, and reverted consecutively, until either a classification is reached in which
he/she has the greater seniority, or his/her name is placed on a priority list.


